The University of Maine

DigitalCommons@UMaine
Social Justice: Diversity, Equity, & Inclusion

Special Collections

4-5-1989

Lick responds to task force report
Lisa Cline
University of Maine

Follow this and additional works at: https://digitalcommons.library.umaine.edu/social_justice
Part of the Feminist, Gender, and Sexuality Studies Commons, Higher Education Commons, and the
United States History Commons

Repository Citation
Cline, Lisa, "Lick responds to task force report" (1989). Social Justice: Diversity, Equity, & Inclusion. 596.
https://digitalcommons.library.umaine.edu/social_justice/596

This Article is brought to you for free and open access by DigitalCommons@UMaine. It has been accepted for
inclusion in Social Justice: Diversity, Equity, & Inclusion by an authorized administrator of
DigitalCommons@UMaine. For more information, please contact um.library.technical.services@maine.edu.

'ck responds to :ask for-ee rep rt-'
nanging atli~udes rs key "to sofv1ng problem of unequal
reatmenl of, w_ornen at University_of _Maine,_president-says
b)

ta

inc

han c m about through
. edu auon and awarenc , he

d.

-

d h i uamazcd at
' the la
of awarcn
•t h w
women arc treated ~ the unh rnd in , oci t . "
ording to the 1
11
pon .an 1hc Siar us of _
Wo-mcn,
women
(a ulty
member -· ~ aid· tes
av ra c than their male counterpart . The
k force
found
that there arc ·con iderably
fewer women in higher faculty
.r!lilcc~ (w--urDeJ b
and a fil!nfstrafive po Iii riS-at
h n in
ttitude , " he
Maine.
aid. ''If
cannot chan e tJ
the re-p ort indi atcd
titud , c will fail. " ·
th t female tudent.s often feel
uzanne
tier, director of
'er riminatcd in the I room .
pportunity and
The task force
appointed
mcm er o tlie ,t
. fm ~
b PrCSidcnt I In 19 7 to
agreed that changin people'
tud the rrcatment of women
altitudes i important.
_
on m u ,.
"Yi ~can make pP>PIC follo\\
~The 104 .recommendations
thc lener of the law, but thar1
lvded the fir t dra'f fthc ·
doe n't alwa
lead to • implementation plan
re
ch an c,"
tier aid. de i ned to rcctify the i ting

a .

in

in

ineq_uiti at the unive it , Li
aid .
Man
th
tion re ard the poruorin of
progra)n
and wor hop
designed to-educate the uni erity mmunit - about lhe ri -hts
of ·omen.
: For

mpl~

-w~_.,,.,..

non

i t lan uage and
ual
h~ -menl · pon -ol"C<fOy the Women in the Curriculum and
the Office of Equal Oppor:tunity · already being offered and
will ~ offered ~gain in the

future..

-

The plan also provid for the
hiring of women to fill the next
availabl po iti ns of ·cc p ident and dean..
•
urrcntJy, there arc no female
i e pre ident employed at the
univer it and ju t one female
de_ n.
_
·
The tabli hmcnt of two admin trati _c intern hip for
t 4)

l

-

¥tC men, an~ th d~ lopm nt
tor
tern for fem c empl
· recommended.
These ~mmend tfons.
reflect the universit ' commitment to
crcati an cnviroruncnt ·th female ro
.mode .

-

I n, director of the
urriculum Propam and
~ mc:nbcr of the•

he

II

I

the
among · omen .

